RESOLUTION NO. 2025-23

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF EXETER, A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF EXETER, APPROVING THE REVISED SALARY SCHEDULE REFLECTING
THE 4.0% PAY INCREASE EFFECTIVE JULY 1, 2025, FOR EPOA, CLOCEA, AND MID-
MANAGEMENT EMPLOYEES, PREVIOUSLY APPROVED IN 2024 LABOR NEGOTIATIONS

WHEREAS, the City of Exeter previously entered into multi-year Memorandum of
Understanding (MOUs) with the Exeter Police Officers’ Association (EPOA) and the California
League of City Employee Associations (CLOCEA), which were approved by the City Council; and

WHEREAS, the approved MOUs include a 4.0% salary increase to be applied to the salary
ranges of all classifications represented by EPOA and CLOCEA, effective July 01, 2025; and

WHEREAS, the City Council also approved the same 4.0% salary increase for
unrepresented Mid-Management employees and Department Heads; and

WHEREAS, the cost of these salary adjustments has been included in the City’s FY
2025/2026 Operating Budget; and

WHEREAS, the California Public Employees’ Retirement System (CalPERS) requires that
publicly adopted salary schedules be formally approved and adopted by the governing body to
ensure transparency and compliance with reporting standards under California Code of
Regulations § 570.5.

NOW, THEREFORE, BE IT RESOLVED, that the City Council of the City of Exeter does

hereby resolve as follows:

1. The revised salary schedule, effective July 01, 2025, reflecting a 4.0% salary increase
for all classifications represented by EPOA and CLOCEA, as well as applicable
unrepresented Mid-Management employees and Department Heads, is hereby
approved and adopted.

2. The City Administrator, or their designee, is authorized and directed to take all
necessary actions to implement the revised salary schedule, including submission to
CalPERS in accordance with applicable regulations.

3. This Resolution shall take effect immediately upon its adoption.

PASSED AND ADOPTED by the City Council of the City of Exeter this 24'™" day of June 2025 by the
following vote:

AYES: Johnson, Riddle, Alves, Lentz, Wilson
NOES: &

ABSTAIN: &

ABSENT: &



_z7

Jacob eﬁyr{ Mayor
)/

Francesca Quintana, City Clerk



CITY OF EXETER FY2025-2026 SALARY SCHEDULE

Effective: July 1, 2025

A ® A ATIO B P A P B = PD p PA R
City Administrator Unrep 13,060 13,713 14,262 14,832 15,426 |5,4,4,4,
Finance Director Unrep 9,051 9,503 9,978 10,477 11,001 |5*
Public Works Director Unrep 8,548 8,975 9,424 9,895 10,390 |5*
Community Services Director Unrep 7,811 8,201 8,611 9,042 9,494 |5*
City Clerk/Human Resources Manager Unrep 7,184 7,543 7,920 8,316 8,732 |5*
Operations Manager Unrep 6,364 6,682 7,016 7,367 7.735 |5*
Deputy City Clerk/Personnel Officer Unrep 6,007 6,308 6,623 6,954 7,302 |5*
Finance Manager Unrep 6,332 6,649 6,981 7,330 7,697 |5*
Chief Operator CLOCEA 5,327 5,594 5,873 6,167 6,475 |5*
Operator |, Water/Wastewater CLOCEA 4,831 5,072 5,326 5,592 5,872 |5*
Operator |, Water/Wastewater CLOCEA 4,584 4,814 5,054 5,307 5,572 |5"
Crew Leader CLOCEA 4,410 4,631 4,863 5,106 5,361 |5*
Mechanic I CLOCEA 4,398 4618 4849 5,092 5,346 |5*
Senior Clerk Dispatcher CLOCEA 4,246 4,458 4,681 4,915 5,161 |5*
Recreation Supervisor CLOCEA 4,203 4,413 4,634 4,865 5109 |5*
Community Services Officer CLOCEA 4,203 4,413 4,634 4,865 5,109 |5*
Maintenance Technician CLOCEA 4,148 4,355 4,573 4,802 5,042 |5*
Skilled Maintenance Worker CLOCEA 3,792 3,982 4,181 4,390 4,609 |5*
Accounting Assistant CLOCEA 3,755 3,943 4,140 4,347 4,564 |5*
Administrative Assistant CLOCEA 3,792 3,982 4,181 4,390 4,609 |5*
Senior Administrative Assistant CLOCEA 4,246 4,458 4,681 4,915 5,161 |5*
Recreation Coordinator CLOCEA 3,792 3,982 4,181 4,390 4,609 |5*
Records Clerk CLOCEA 3,703 3,889 4,083 4,287 4,501 |5*
Animal Control/Code Enforcement CLOCEA 3,654 3,837 4,028 4,230 4,441 |5*
Maintenance | CLOCEA 3,610 3,790 3,980 4179 4,388 |5*
Office Assistant CLOCEA 3,276 3,440 3,612 3,793 3,982 |5*
Recreation Leader CLOCEA 3,276 3,440 3,612 3,793 3,982 |5*

POLICE CLASSIFICATIONS BU PATTERN
Chief of Police Unrep 11,089 11,644 12,226 12,837 13,479 |*5
Lieutenant Unrep 8,318 8,734 9,171 9,629 10,111 |*5
Sergeant EPOA 6,564 6,892 7.237 7,598 7,978 |*5
Police Officer EPOA 5,143 5,400 5,670 5,953 6,251 [*5
Police Officer Trainee CLOCEA 4,885 5,129 5,386 5,655 5,938 |*5
E-Step Police Officer is the benchmark position upon which linked formulas are based.

**All salaries shown are monthly amounts.

HOURLY EMPLOYEE SALARY
SCHEDULE

Effective
1/1/2020

Effective
1/1/2021

Effective
1/1/2022

Effective
1/1/2023

Effective
1/1/2024

Effective
71112024

Effective
1/1/25

Recreation Assistant

Recreation Leader N/A 18.00 18.00 18.00 18.00 18.00 18.00
Sport Official 13.00 14.00 15.00 15.50 16.00 16.00 16.50
Maintenance 13.00 14.00 15.00 15.50 16.00 16.00 16.50
Office/ Administrative | 13.00 14.00 15.00 15.50 16.00 16.00 16.50
Office/ Administrative Il 15.00 16.00 17.00 17.00 17.00 17.00 17.00
Police Reserve 19.00 19.00 25.00 25.00 25.00 26.00 26.00
Special Projects and Training Coordinator 53.93 53.93 56.09 56.09

CITY COUNCIL MEMBERS
Exeter City Council Member

*$10.00 per meeting not to exceed four meetings in any calendar month pursuant to

City of Exeter Municipal Code §2.04.030



5-Year History

5/13/25: Council Approved s Salary Adjustment (Resolution 2025-11)

SALARY INCREASES:

Updated salary schedule to reflect previously approved salary adjustments for the Chief of
Police and City Administrator positions. The updated schedule incorporates the salary of
$13,479 per month for the Chief of Police, effective pursuant to the contract approved on
April 22, 2025, and a salary of $15,426 per month for the City Administrator, effective May
27,2025.

1/14/25: Council Approved a Salary Adjustment (Resolution 2025-01)

SALARY INCREASES:

Updated salary schedule to increase minimum wage from $16.00 per hour to $16.50 per hour. With
the increase in minimum wage to $16.50 per hour, the new minimum salary for exempt employees
will be $68,640 annually, or $5,720 per month.

10/08/2024: Council Approved a Salary Adjustment (Resolution 2024-28)

SALARY INCREASES:

Updated salary schedule to show a 4.0% pay increase effective July 01, 2024 for Exeter Police Officer
Association (EPOA) employees, unrepresented Middle Managers, Department Heads, and City
Administrator and a 4.0% pay increase effective August 12, 2024 for California League of City
Employees Associations (CLOCEA) employees, and an increase effective upon salary schedule
approval by the City Council for employees in the hourly employee classifications of Police Reserve
and Special Projects and Training Coordinator to reflect the increase in the full-time equivalent, as
well as adopt the City’s Fiscal Year 2024/2025 Personnel Allocation, and adding the classification of
Senior Administrative Assistant.

08/27/2024: Council Approved a Salary Adjustment

SALARY INCREASE EFFECTIVE 08/12/2024:
Updated salary scale to show a 4.0% increase to those in the California League of City
Employees Associations (CLOCEA) group.

08/27/2024: Council Adopted a Salary Adjustment (Resolution 2024-24)

SALARY INCREASE EFFECTIVE 07/01/2024:
Updated salary scale to show a 4.0% increase to the unrepresented mid-management
employees.

07/09/2024: Council Approved a Salary Adjustment

SALARY INCREASE EFFECTIVE 07/01/2024:
Updated salary scale to show a 4.0% increase to the Finance Director to extend her
employment contract by two-years.

07/09/2024: Council Adopted a New MOU (Resolution 2024-19)

SALARY INCREASE EFFECTIVE 07/01/2024:
Updated salary scale to show a 4.0% increase to those in the Exeter Police Officers
Association (EPOA).

06/25/2024: Council Approved a Salary Adjustment

SALARY INCREASE EFFECTIVE 07/01/2024:
Updated salary scale to show a 4.0% increase to the City Administrator to extend his
employment contract by two-years.




01/23/2024: Council Adopted a Salary Adjustment (Resolution 2024-02)

SALARY INCREASE EFFECTIVE FIRST FULL PAY PERIOD OF JANUARY 2024:

An updated salary scale was adopted to show a 3% increase to the Chief of Police
classification effective 02/27/2023 to renew his employment contract. In addition, effective
the first full pay period of January 2024, salary scale to be increased an additional 3%.

11/14/2023: Council Affirmed Salary Increases and approved Personnel Allocation and
Classifications Changes (Resolution 2023-28)

SALARY INCREASES:

Updating the salary range for exempt employee classification of Deputy City Clerk/Personnel Officer
position salary range from $65,772 (annual) to $66,650 (annual) effective January 1, 2024, due to the
minimum wage increase as of 01/01/2023 from $15.50 to $16.00.

ALLOCATION CHANGES:

From 2 FTE Detectives to 3 FTE Detectives

From 8 FTE Police Officers to 7 FTE Police Officers

9/12/2023: Council Adopted Salary Adjustment and a Classification Changes (Resolution
2023-25)

CLASSIFICATION CHANGE EFFECTIVE 9/25/2023:

Adding new classification Finance Manager and setting the rate of pay

Deleting the classification of Financial Analyst

SALARY INCREASES:

Updated salary scale to show a 5% increase to the Finance Director classification effective
09/25/2023 to adopt Finance Directors employment contract.

6/13/2023: Council Adopted a Salary Adjustment

SALARY INCREASE EFFECTIVE 07/03/2023:
Updated salary scale was adopted to show a 2% increase for all BU employees, unrep middle
managers, Dept Heads, and City Administrator as of 07/03/2023

02/14/2023: Council Adopted a Salary Adjustment

SALARY INCREASE EFFECTIVE 02/27/2023:
Updated salary scale was adopted to show a 3% increase to the Chief of Police classification
effective 02/27/2023 to renew his employment contract.

10/25/2022: Council Adopted Salary Adjustment and a Classifications Change (Resolution
2022-43)

CLASSIFICATION CHANGE EFFECTIVE 10/25/2022:
Correcting the Police Officer Trainee (New as of 06/28/2022) bargaining unit designation
from Unrepresented to CLOCEA.

SALARY ADJUSTMENTS EFFECTIVE 12/16/2022:

Updating the salary range for exempt employee classification of Deputy City Clerk/Personnel Officer
and Financial Analyst positions salary range from $64,468-$79,156 (annual) to $64,480-579,156
(annual) effective December 19, 2022 due to the minimum wage increase as of 01/01/2023 from $15.00
to $15.50.




6/28/202022: Council Affirmed Salary Increases and approved Personnel Allocation and
Classifications Changes (Resolution 2022-25)

ALLOCATION CHANGES:

From 3 FTE Maintenance | to 3 FTE Maintenance | / Skilled Maintenance Worker (Flexible
Allocation)

From 1 FTE Maintenance | to 1 FTE Crew Leader

From 2 FTE Maintenance | to 2 FTE Maintenance Technician

From 8.0 FTE Police Officer to 8.0 FTE Police Officer/Police Officer Trainee (Flexible
Allocation)

CLASSIFICATION CHANGES:

Adding new classifications: Maintenance Technician; Skilled Maintenance Worker; and Police
Officer Trainee

Deleting the classifications of Maintenance Il; Maintenance Il and Office/Police Records Assistant.
SALARY INCREASES:

Affirming salary increases 2% for all BU employees, unrep middle managers, Dept Heads, and
City Administrator as of 07/04/2022

Approving salary increase to hourly minimum wage from $15.00/hr to $15.50/hr effective
01/01/2023

Correcting PD Lieutenant Classification Step error for B-E:

Was $ 7917 $ 8233 S 8564 S 8906
Corrected $ 7,917 $ 8313 $ 8728 § 9,165
Inc from Corrections: |  0.96%|  1.92%] 2.91%

12/14/2021 Council Approved Personnel Allocation and Classification Changes (Resolutions
2021-32 & 2021-33)

Allocation Changes

*Admin-from 2.5 FTE to 3.0 FTE (Replacing 0.5 FTE OA with a Deputy City Clerk/PO)
*Recreation-2.0 FTE to 1.0 FTE (Delete Rec Supervisor & Rec Leader and Add Rec
Coordinator-New Classification)

*Finance-4.0 FTE to 5.0 FTE (Add OA)

*PD-18.5 FTE to 19.0 FTE (Replacing a 0.5 OA with a Records Clerk)

Net FTE changes: from 38.00 to 39.00 (increase by 1.0 FTE)

Classification Changes

Added Rec Coordinator classification with a salary range $3,337-$4,096 per month
Set Rec Leader hourly at $18.00 per hour for 2021 and 2022 calendar years
Retitled Clerk Dispatcher to Records Clerk

8/10/2021 Council Approved Salary Increase (Resolution 2021-16)
Salary Increase: Police Reserve $25 per hour effective July 5, 2021.
Correcting salary schedule approved by Resolution 2021-14:




*Added omitted classification: Community Services Officer with 3% pay increase effective
July 5, 2021;
*Corrected typographical error for job title Records Clerk/Office Assistant.

6/22/2021 Council Approved Salary Increases (Resolution 2021-14)
Salary Increases: 3.0% for CLOCEA & EPOA members, Misc. Mid-Managers, Department
Heads, and City Administrator effective July 5, 2021.

5/11/2021 Council Approved New Classification (Resolution 2021-10)

New Classification: Community Services Officer.

Increase in pay for part-time employees effective January 1, 2022 (Police Reserve $19 to $25
per hour and California Minimum Wage Increases pursuant to State Law).

11/10/2020 Council Approved New Classification (Resolution 2020-43)
New Classification: Records Clerk/Office Assistant.

7/14/2020 Council Approved Salary Increase & New Classification (Resolution 2020-34)
Salary Increase: 5.41% for Chief of Police effective July 6, 2020.
New Classification: Crew Leader
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